
AAIB Flexible Spending Accounts 

One of the most underrated and underused employee benefits available for small businesses today is outlined in section 125 of the 
U.S. tax code. A section 125 or "cafeteria" plan allows employees to withhold a portion of their pre-tax salary to cover certain 
medical or child-care expenses. Because these benefits are free from federal and state income taxes, an employee's taxable       
income is reduced, which increases the percentage of their take-home pay. Because the pre-tax benefits aren't subject to federal 
social security withholding taxes, employers win by not having to pay FICA--or worker’s compensation premiums--on those dollars. 

The AAIB FSA Difference 
With AAIB FSA’s integrated design the need for redundant information is eliminated. AAIB Business Solutions offers comprehensive 
solutions for companies of all group types. We create plans that protect our clients and allow them to offer great benefits to their 
employees. AAIB Business Solutions does not stop there. We will enroll, educate and administer every aspect of your plan so you 
can concentrate on more valuable tasks.  For more information about AAIB contact Michael Bauer today at 888-474-6627 x556 or 
email at mb@aaib.us. 

* This example is intended to demonstrate a typical tax savings based on the 2011 Federal Tax Rates. Actual savings will vary based on your individual 
tax situation. Additional savings of state and local taxes may be realized depending on where you live. For more information, contact a tax professional. 
 
The FSA account balance(s) used in this calculation will not exceed the FSAFEDS maximum of $5,000 for HCFSA and $5,000 for DCFSA, even though your 
actual annual expenses entered on the worksheet may exceed those amounts. 



An extending arm of AAIB Business Solution is the administration of cafeteria or section 125 plans. Through AAIB FSA, we offer vari- 
ous funding and benefit options, as well as an array of tools and resources that seamlessly integrate the cafeteria plan experience 
for any company. 

Benefit Options: 
• Flexible Spending Account (FSA) 
• Dependant Care Spending Account (DCAP) 
• Premium Only Plan (POP) 
• Transportation Assistance 
• Adoption Assistance 
• Full Flex Plan 

AAIB FSA Advantage 
• Industry expertise 
• Streamlined business processes 
• Flexible plan options 
• Integrated technology 
• Simple tools and resources 
• Experienced support staff 
• Customized reporting capabilities 

Flexible Spending Account (FSA) 
This account allows employees to plan ahead and set aside 
tax-free dollars for unreimbursed healthcare expenses, as 
defined by IRS Code Section 213(d). Employees should con- 
servatively predetermine what their healthcare expenses 
will be for the coming year. Employees are reimbursed with 
tax-free dollars from their account after submitting a reim- 
bursement form, along with other required information. 
Participants must incur the expenses within the plan year or 
they forfeit the money in their account. 

Dependent Care Spending Account 
This account allows employees to pay for child or elder care 
expenses with tax-free dollars. These expenses must be in- 
curred while the employee is working or a full-time student, 
and must be for the care of a Section 125 tax dependent. 
Employees are reimbursed with tax-free dollars from their 
account after submitting a reimbursement form, along with 
other required information. 

Premium Only Plan (POP) 
With this plan, the employee can pay for their portion of the 
group health insurance expenses on a tax-free basis. As 
healthcare expenses change, employees’ elections can also 
be adjusted. 

Full Flex Plan 
Employers can elect to incorporate all of the AAIB Flexible 
benefit options—POP, FSA, DCAP—as a combination plan so 
that employees can choose the plans that best meet their 
financial and personal needs. 
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